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Abstract

Objective: To understand the work experience of key nurses from the WeChat Official Accounts of
a 3A hospital in Xi’an City, and to analyze their common characteristics, so as to provide reference
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for cultivating more excellent nursing talents in the follow-up work with scientific methods. Me-
thods: Taking the key nurses on WeChat Official Accounts of our hospital as the research object,
the surface characteristics (gender, position, working years, etc.) of the included objects were ex-
tracted and quantitatively counted by mixed content analysis, and the content characteristics
(working experience) of the research objects were qualitatively analyzed. Results: A total of 33 ar-
ticles were included, which were classified and summarized into 6 topics: The support and encou-
ragement of the leader; the teaching of the first teacher; positive and initiative; love and dedica-
tion; sense of value and achievement; sense of responsibility and mission. Conclusion: In order to
train more excellent nurses, the managers should arrange the teachers reasonably, pay attention
to the selection of talents, give more nurses support and encouragement in the work, improve the
nurses sense of value and achievement, and cultivate their sense of responsibility and mission.
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Figure 1. Screening process
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Table 1. Number of occurrences of subject words
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