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Abstract

As an emerging leadership style, humble leadership has gradually become a research hotspot in the
field of leadership styles, but there is limited theoretical integration of the intrinsic mechanisms of
its influence on employee behavior. The study breaks through the limitation of leadership-cen-
teredness and systematically comprehends relevant studies on the connotation, dimensions,
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measurement tools, similarities and differences of humble leadership with its similar leaders and its
influence effects. And for the first time, explores the mechanism of humble leadership’s influence on
employee behaviors from the perspective of employee’s self-concept. The results show that humble
leaders strengthen employees’ self-concept through two self-related paths: self-cognition and self-
evaluation, and ultimately motivate employees to engage in self-conceptually consistent or self-re-
inforcing behaviors. The study concludes that the interaction of humble leadership with other va-
riables and its effects in the Chinese context can be further explored, with a view to providing some
reference value for future research and practice.
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Bt B 22 DF KA R AT, HPG NI 2 )2 0 e BB e J T SRS T7 LA o
— 7, FEFEEIRATSE S AN A L, SR E A RE S I A A BRI, R
A TAE S AN e, 53 T RRoB &) £ A vh 7= A A R S 4, BB BRRRZIR(]: Hi—
Jith, I THREE A, R AR LT, BB E I, AU EAE TR IE R
ZMLAEREM, MEsSEAFK2]. Wb A4 T (Humble Leader) BAT I A & MR RE FEMLHEM
TUHR PA S B a2 ST SERRAE, 2 O I Ak k) A R040 KURS (3] I R 403 ANy B3 TR BE 20 15 ik
PR, M RIFRSRER R R([4]: WA TRLEZH BN, OIHEHUIOAR, (247 TRZ
FINAE “IR” FIAFAE(S]. T, DR RGO 63 T E A MR 5

HAT, W22 EANQER R BT 5 57 T3 20 EERINE], Sz f T ARSI SE. B
M RAMRIE T ANEAE BRI KA, FEAE IR E RPN AT, SRS
Bl AT ARIBIERI6] [7] [8]. LK H IS 5 WD R T K . RHDRE LLLAT N Z AR Y)
KEK[O]. SRTT, EHBRRIGT I, KA MBS AT EIRFE B 7T, BLAh, BLA e R
AT IR E SR AEAEAN IR BT R HEM BN, 75 B BB U T T RES = S BRI E BB S AL A
ORI R AT HEAT EHE S A B TR LR T RO AT TR R A O A DU I 5 T E 3K
WS AR

STt ARENABMSHNA LR, XA R EOL AT S B AT RSB, MR ARSI
AR R RIS BB HESE . AR SO R GUH AR B E A AP b B AU AR SCCHR, AR B RS A N
FLRTE LT e PR RS NS L T R 40T O R S AR T L R B R 9 3 5 A ) S R
W R AT A RE M RN, AT AR SC BV ) O Jre DL R B SE BRI 45

2. HBBASHERSHE

Wtk — WRIR TR TER) “humus” , VO Yt RH, RTAESCON N NIRR AETE [10].
VG 7 B0 U R 7 B A TR AU, Murray Ay HiEdhk BOMGE E AR AT URAS, BRI — V) B
EE[11]; Standish A YU HIA BRI AP BOMIRIT . AR 75 300 < etk 7 OS2 [FIAE S5 R UE RAHER,
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EHAHE T A R KRR BG4S A ORI B <38 RS [12] [13]: FhB0IE R
“CRAR. YT, BREOTTOBAT, XS EURE T R R R B .

PRI 70 50 SR A T TR 1 Y 20 A B3RS, SR T3 1) — Al iR R S A8 51 e 2 A1) 12 5%
o AN A N AT 2 b 2 5 A AR SR (0 — Fof b S sl PEARARRAE, IR0 Collins Ay 40 5 2 it idh /& —
P A AN K 45 SR s b v B B 2 DA% 5 Bl 2K S AT SRR 140 5 AR [ 141 Nielsen %5 A
POAT B 2 | S AR R g E — R, TE S AME. REBEIR, KRG BT
TR BER — P (B, e AR 1)) B2 2B [15]. Ou S8 AR AT B FARIGHEZLIG SR ShHLAI
AT RFRIL=Fh AT N YW, A A 3 b 2 — i e AR e BRF A IR T BRI [ 16] [17]

B AN NS A £ HE O 40 2 D 10 s SO R IR T4 8 B R, U T MR A 7E 14 H
S50, ZAATSEAT NI FE . Owens M1 Hekman 28 5 MK 5T 0E A 1 o 28 g i R R, o HDOB
AT T ANbr B 2047 LA R R T 567, SR e RS M, AU E I SRR, K
WO B ARITTER,  TF B 28 (45 AW A DA B R 02 S (3] AEFR ESCI R SUE SR, BRHalL
S NSRH TOR B4 T T 50 N RFE A R E S RITT TN RS AT AR IR 18] . {7 ATk B K
Wb B4 T o SO — R, WA B S B TE T E B AL, BT IHE S AR,
ETREMEDEE TR, DI, BENLEET FEELIFELYY, 5TEMARRIEXA
LR A[19].

T B 85 5 1) s SUIR KRR B E SEA R A BT AR, ABFAEAT A SR B, A AL ARG
FJZ T H B R HO B ST SR e 3, RIEEA N B @ A RS A X Bk SO Rk
BN IR BB A S e IR IR) s 7ENBROC R 2 N A\ PPN AR R 8 SO ks Al
MNRAFITTER, CATFRC BRI OB A TR WIFEO% ), XERHER ST # AL LR T AR
FEEEYIRR.

3. RBBE RSN EFNLEE
3.1. MEF®

e B 400 T s SO A IR TR, &0y BAFAE 2 2 5 . ERRIAL A I i i - SHadh & 1R A
NERT, TR H 2 R AMEXR TR, W, Tangney JBITXFH4MHT B A 10 TAESRCS Hoph EAh 4R
I ZEAE R ek, B IR MR 2 AR R B — BB AN A R T N [20] 0 AERZ VA —E R
PR, P — BB B, F B A P RS E BT A RR IS, AT RE ™ AR B AR A I 1
SRS RAER . (EAT A N SO E Tt 53 T A T B A AT A ) A AT e, BRI
BRI H A AR R, 52 RAARIER 77 2.

B ERE AN EIEFRINRE D, 1 HZE A B SR AR SO R, 83T B3k,
U, AR FE N RSt Dl AR A0 1 0 R I 24 T 2 T W 5 (A L)X B A A4 ) g . — 5 T AT LA
B BRAR A 7 2R LA RN HE B AN AT 1), R R A A S T S A IR R A i E, A
Xif A B PR A B R — AR AN R I, X T RE SN =S R BB A — B B —
J5 T RIS DA #f R AT 0 o T DA B A M SR BT B ) B 1, AR R O A I AL AT T R
B AEER 2 T 1) 52 SC——40 5 2 IO T R 1 A N A A0 S B

3.2. MEBHE

H RS T Rl S 4 L ERET A ZM: 1) SIS EMOZHWMEREC; 2) /£
PR 2 T QT sE ot Al B PP A S5 5 H A, LR 1
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Table 1. Humble leadership structure latitude
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T 5 P B 5% 22 (R AR AT D, T 5 5 1 B B 503 1) 1 i R O e 3], A e R R ARIE R
WLHEE, AT A THEC, HBR TR EINE . HR BT 55 5 T SRR A
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4.2. BEXRBGSHRX S

Rafferty A1 Griffin A4 & AU 40T I8 0 3 TR A0 A e il EEA B3 TRCREA I, A R AL 40
5 R AL AT A R 2 A TS EERT B T A R A B AR A [22] 0 (E, AT AN R T 9 0 Y
RIEJZRAR, i B R IR O A LR A ER R R, 17 5 2 U S s o o B 03 AR 3 Bt
A 10 <~ 25 R 7R 3 R S 5% TR ARANLC B AR R Jee . I A3 O 03 AR AR AP 1 B BB AT E FAA AP
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43. ERFBEGSHX S

MRS RS R0 R TRV ER” . AMUBGR IR 9T B4 H AR FB 23]
VBTG R AR O TE T B3 T AR SS ANSTRRIKI R BE(5] [16] IXRTRE S AR 53 TR S, fH ldh B 451 30
B4 R THUR A N & B AR, TR B 3L 03 IR AR R A e FAR o 55 R 400 1 2 AR TR
F IR Y H SR AR S A RS RE, T AT 0 S 53— M Lo omyE a2 2, SRIMEERERTE A, s
FE TN B ITRVERMAE S HIAT DU 2 2], TSR T B3R, XA i L 8ok R AR 55 AT I F A B

44. SAHASHX S

RS T R0 “RIEARMAR” , MHE SRR OHEE LRI ERS R TA
FOFERE, REmfeRt 5 TR R B R RE[19]; X5 R R SHERZ I B O AN E S A LT
NEAMPLZAL[24]. BEARPIEH R IH O SR P EREOR, (HRRIERR AR 2 A F K. LR
S 53 RS ARAR B B SR (BRARATIeD), - 17 B adh R A3 DU 1] 53 AR B B )R BR A (T B A ) o
BEAh,  FLUBRY 0 S A T B A O RS AT, TR g 5% T R, T Tk 2R Q3 U S A ) T
NERCIABNIPNEIRS S/ ANNEES Y e

RGO 2), IR 5 HO BT LA A A 2 S AT 17, k200 H 3R A AN S
U OGVE ;T e L 40 AR XA 1], AMXRERS I B 022 SJ 4R THA O, IR A B O 5 AL,
Wi 0 T HEVERF R, (EdEXU5 SRR . EARE A2, WO RS 0 T HRAUT a2 B H il
PR, BN AR T 3 otk e s i g, AR DU E O H . RO T, 53 T SEbRIk
BB E EAEIESE S FOK, Mk “EaHR” , X5HEMBINENE EtkEa T BEEE
2, HABSEHIREN, TANTRIEM R ESLHE .

Table 2. Differences and similarities between humble and similar leaders

2. IRDBAISENASHFE
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xRS AR SRFF T
pEm g w3 WAENSENAS R TE
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RER L EREEEIRS RS EER R )
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5. FHEE SRR M

HEMSHRIEE, MM BERMEFIESAERT, BRI AT FE AW b 5 ih A A4
A EAE B SA[25]. R TAES DA SR B3GR TN NER . s8R EW R &k, FBT
RS B BN R B BRI R RAN ST, R — R EH S SRR R TS B RS —EH
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5.1. BER\NFNSNER

S EEARAT S G TR HEIME B Su G TR T, X0 THE NP4, BB 0,
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5.1.1. ABIAR

W AR 1) 58 R AR SRR O A B T A ARG B RS IR el B E 3 RS B RHER H 2
B, R B 0T 2 B IR 0 LA RRR, 40 5 T E AR TSR U LRI SE[27]. 2440
H AT R H BOBB, R TS B N RE . ATETESR I, B SRR R R
VAR, BEWSHE R 01 T B BONFRIBER[28]. WSS E AERDM AR, BAI R AREE /15 M
ZAKSAGHEW[29]. HFOL AT 5 A T BARMNEILR, BEREAE b1 T AL DU N T G
FAINE,  BEMITE B SN R [30] .

MRS H ARSI, AR A 5 Hiedh 24 905 B3 A rh R4S 0 B 3RS E T BA R, R AL 5 A
[ T 3 3R E FANF — BRI AT B 2 58 T H IR I HOARI, BB A SR8 ol ],
AL H AR, AN GRNIETH28]; 24 08 TXHTTRIH AR, 53 THE T A 54805 1)
SEFE HARAMEN, A B30k 03 TAE TARR MBI ANAT 027 A DX LRI H AR, 5]
REJVSEILAL AU H AR A5 -

5.1.2. SHAH

WA S RV R TS 50K, R TR BIH L P A A JE B, AR T4 THH B S0 1
BIINER, X5 HAR B BBES IR — B 311, TARIEE 2 A5 B AWraR B & S A AT, BoHE
SRELHIEDY “ BN MITTERRANE A, H RSN E Z M RS 7, RILH TE 2 (0 BT 9 A
BETH, MASER OGN T AU A E VAN [31] [32] [33]. “HEIAN” X—FREE K
M, (RO DX AU AR ARE R, WOVHCAHTUE. ARV HS M vTlk, A R REAE T
AF AR08 35 P Al L R S Z[34] o

RO, R E 0 ) BB A R TR B B P AR A 2 B, MR TN E O “WEEAY
ke LA By, B RN [ Rr € B 0 B E AT AN TR S AR o AN L Ay G DA R R Pk
s R IAE 2 B O B E BN R B, AT NS A NI Bt B i, e AR R
B AS EERAT o

5.1.3. (LERRRAN

PR S A AT DAL 3 R B3 TR e A, ] DU 63 T O FRIR A (U 1 30 57 T AR O
BB 2 R, (R T A BINA, TR ALA S A TE AN B & R IR, I N X R
EFE L, N R A RA N AR OIS, A AUHRR A T ORI R, R R R O EE e A
B, ATEMRRERA TANE . BRrE s L 2E AR E | AR DR T AR 7 T A
W AE I [35]-[40] BEdh AL 40 5 ik 55 53 T AR BRI BTk, 45 F 03 100 22 DR U8, (R0 53 TN B 58 240 5 52
R4 H BRMERH, O 5 TR 3 s F ok B RIETH BIR,  SEmfE TAE P R BB RN, T
SREE AR ) AR R 7, JETE AR EIEAT M [41] [42].

FER A S OB BT R T2 AU, WL BT E . RIS R OET R, 15 R T
AHEZMFAUR, R E 2B ENAT A BIFAT A B S E Mh2 o Hh B R SL 24T 0 [38] [43] [44],
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Figure 1. Mechanisms of humble leadership
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